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AN     INTERV  IEW  W  ITH  WARDEN    R  ISLEY 


We  started  off  talking  about  the  new  half- 
way house  that  is  expected  to  go  into  oper- 
ation by  the  end  of  September.  Although  the 
final  location  selection  had  not  been  made 
at  the  time  of  the  interview,  the  warden 
was  already  working  out  a  screening  process 
to  use  for  deciding  which  people  to  send  to 
it.  The  system  that  has  been  in  use  depend- 
ed on  voluntary  applications  and  a  lot  of 
prisoners  who  are  qualified  never  apply. 
The  warden  has  been  trying  to  get  the  Re- 
cords Department  to  develop  a  list  of  po- 
tential prisoners  who  would  make  good  pros- 
pects to  go  to  the  new  half-way  house  in- 
stead of  having  to  chose  from  volunteers, 
who  might  not  be  the  best  choices.  They 
plan  to  start  screening  by  the  1st  of  Sept- 
ember. Twenty  prisoners  will  be  selected 
to  go  to  the  first  half-way  house  that  is 
being  opened  and  then  twenty  more  will  be 
selected  for  the  other  half-way  house  that 
is  expected  to  be  opened  later  this  year. 
According  to  the  warden,  "We  want  to  be  es- 
pecially careful  during  the  first  year  of 
operation  to  establish  acceptance  in  the 
community.  One  serious  mistake  could  ruin 
the  chances  for  the  half-way  house's  suc- 
cess. 

When  I  asked  him  if  the  prison  system  in 
this  country  corked,  Warden  Risley  replied, 
"People  bitch  that  prisons  don't  work.  I 
don't  think  that  prisons  are  doing  anything 
but  what  they  were  built  for,  which  was  bas- 
ically to  get  the  law  breakers  out  of  the 
community."  He  estimated  that  25$  of  the 
prisoners  here,  should  be  in  prison.  He 
called  them  the  hard-core  psychopaths.  The 
warden  also  said  that  the  other  75$  Just 
happened  to  get  caught  up  in  the  system. 
"I'd  like  to  make  the  prison  environment 
as  normal  as  possible  for  that  75$.  There 


are  obviously  more  than  720  people  in  the 
state  of  Montana  who  have  done  something 
that  could  have  put  them  in  prison."  He 
estimated  that  only  5$  of  "the  lawbreakers 
are  caught. 

In  reply  to  a  question  asking  if  he  has 
become  calloused  during  the  time  that  he 
has  been  here,  the  warden  said,  "  When  I 
came  here,  a  lot  of  people  expected  me  to 
make  a  lot  of  changes  that  would  benefit 
the  prisoners.  I  plan  to  make  changes,  like 
in  the  visiting  room  procedures,  but  I  have 
to  deal  with  security  problems  first.  I  have 
to  develop  security  for  the  dangerous  ele- 
ment of  the  prison  -  the  new  tower,  fence 
security,  etc.."  He  doesn't  think  that  he 
has  become  more  calloused.  He  used  the  ex- 
ample of  the  tighter  security  of  Close  I 
being  applied  to  everyone  in  Close  I,  regard- 
less of  whether  they  were  involved  in  the 
March  disturbance,  as  an  example.  He  said 
that  it  was  a  readjustment  of  privileges, 
making  the  unit  more  in  line  with  what  it  is 
suppose  to  be. 

While  talking  about  security  classifications, 
the  warden  said  that  a  lot  of  prisoners  and 
staff  members  don't  agree  with  his  policy  of 
sending  short-term  prisoners  directly  to  C 
Unit  when  they  get  out  of  reception.  His  ra- 
tionale for  this  policy  is  that,  "If  a  guy 
hasn't  demonstrated  to  me  that  he  is  a  bad 
risk,  why  treat  him  like  one?  Why  should  a 
guy  that  is  only  going  to  be  here  a  few 
months  have  to  spend  those  months  in  the 
Close  Units?  The  Close  Units  are  for  secur- 
ity risks.  I  get  comments  made  to  me  that  I 
am  not  working  with  the  hard-core  prisoners 
that  I  was  working  with  in  Michigan.  I  am 
not  going  to  argue  the  point,  but  I  had  ne- 
ver been  in  a  situation  where  gunfire  was 
(continued  on  page  12) 
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Last  month,  during  a  period  when  the 
Kitchen  was  running  a  little  short- 
handed  of  cooks  and  supervisors,  a 
verbal  agreement  was  made.  Several 
prisoners  were  told  that  if  they 
would  work  double  shifts  for  a  while 
and  help  out  that  they  would  be  paid 
a  double  salarie  for  the  days  that 
they  pulled  the  doubles.  Pay  day 
came  around  and  none  of  them  receiv- 
ed the  promised  and  expected  pay. 

One  of  the  people  involved,  Jesse 
Stephens,  is  a  neighbor  of  mine.  I 
had  been  aware  of  the  situation  since 
it  started  for  I  used  to  hear  him  be- 
ing woke  up  before  daylight  and  he 
would  be  gone  until  late  evening.  I 
heard  him  making  plans  on  how  he  was 
going  to  spend  the  little  bit  of  ex- 
tra money  he  was  expecting  to  earn. 

When  ^esse  got  paid  that  month  and 
the  extra  money  wasn't  there  he  was 
irritated,  but  he  went  to  work  ex- 
pecting to  see  the  issue  resolved  by 
the  supervisors  who  had  promised  him 
that  he  would  be  paid.  He  ran  into 
evasive  answers  and  soon  realised 
that  he  was  getting  the  run-around. 
"e  walked  out  during  the  middle  of 
a  meal  because  he  did  not  want  to 
work  for  a  person  who  would  not  keep 
their  word.  Because  he  was  and  is  a 
conscientious  worker,  he  had  little 
trouble  changing  jobs. 
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Jesse  is  only  one  of  several  people 
who  worked  double  shifts  and  did  not 
get  paid  as  promised.  I  talked  with 
a  lot  of  the  individuals  involved. 
Although  the  supervisors  would  not 
admit  making  the  promise  and  verbal 
commitment  in  clear-cut  language, 
they  left  no  doubt  in  my  mind  that 
they  had  but  they  were  not  going  to 
acknowledge  it  for  fear  of  some  ad- 
ministrative reprisal.  One  version 
of  the  story  was  that  there  was  some 
person  in  the  accounting  department 
who  had  told  them  there  would  be  no 
problems  in  paying  the  people  for  the 
double  shifts,  but  when  the  payroll 
sheet  hit  the  accounting  department, 
that  person  changed  his  mind  and  re- 
fused to  allow  payment  leaving  the 
kitchen  supervisors  stuck  out  on  a 
limb  unable  to  fulfill  their  promises 
to  their  workers. 

Several  of  the  prisoners  involved 
filed  complaints  to  the  warden.  His 
answer  to  all  of  them  was  that  the 
institution  had  not  authorized  any 
changes  in  the  payroll  procedure. 
During  an  interview  with  the  warden, 
I  asked  him  about  about  the  situation. 
He  told  me  that  he  would  be  glad  to 
honor  the  verbal  commitment  if  the 
supervisors  who  had  made  the  commit- 
ment would  admit  they  had  made  one. 
The  warden  also  asked  if  we  would 
publish  the  prison  pay  plan  in  this 
issue  to  settle  a  lot  of  misunder- 
standings about  it. 

What  it  all  boils  down  to  is  that  a 
verbal  contract  was  made  when  the 
prisoners  were  promised  extra  pay  to 
work  extra  shifts.  They  worked  the 
extra  shifts  and  didn't  get  paid  as 
promised.  If  the  supervisors  involved 
overstepped  their  authority  or  whether 
an  individual  in  accounting  left  them 
hanging  is  not  the  issue.  There  was 
no  dishonesty  involved  when  the  verbal 
commitment  was  made. 

There  has  always  been  a  lot  of  resent- 
ment between  prisoners  and  prison  per- 
sonnel. A  lot  of  that  resentment  is 
due  to  situations  like  this  one.  .Vhen 
government  and  government  officials 
do  not  act  in  a  responsible,  nonorable 
manner,  what  kind  of  example  does  that 


set  for  us  to  follow? 


EDITOR 
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To  hope  for  change  because  of  fine  words 
and  unfilled  promises  is  to  me  one  of  the 
hardest  things  to  put  up  with,  and  I  am  a 
man  who  has  done  a  lot  of  time. 

There  are  some  of  us  who  never  give  up 
hope  that  someone  will  come  along  who  is 
truly  interested  in  change  and  some  form 
of  rehabilitation.  I  have  seen  so  many 
people,  through  the  years,  who  have  arriv- 
ed with  ideas  and  fine  words  and  have  left 
nothing  but  frustration  and  discontent  be- 
hind. 

We  live  in  one  of  the  most  modem,  and 
could  be  progressive,  prisons  in  the  coun- 
try. Yet,  it  ia  run  like  the  DEER  LODGE  of 
1952.  This  place  has  the  potential  to  be 
self-supporting  and  of  making  wayward  men 
into  future  citizens.  Instead  it  teaches 
nothing  but  lack  of  self  worth,  a  defeat- 
est  attitude  towards  progress  in  any  direc- 
tion, and  a  false  hope  of  betterment  that 
never  cones. 

We  have  a  society  that  screams  for  punish- 
ment and  rehabilitation  -  a  system  of  lop- 
sided Justice  that  does  not  care  why  the 
crime  was  committed  or  what  can  be  done  to 
help  change  the  perpetrator  of  the  crime. 
They  put  away  and  forget  we  once  walked 
among  them;  until  after  a  number  of  years 
a  person  gets  out  and  is  again  returned  to 
society,  not  a  young  man  who  made  a  mistake, 
but  a  bitter  and  disillusioned  ex-convict 
who  has  learned  only  how  to  be  more  cunning 
and  sly  in  the  art  of  crime. 

There  are  those  of  us  who  try  to  help  our 
fellow  man  and  institute  programs  and 
groups  to  teach  a  better  way  of  life.  We 
are  blocked  and  become  a  worry  to  the  ad- 
ministration because  they  seem  to  think 
that  no  man  who  is  in  prison  can  really 
be  up  to  any  good.  They  can't  understand 
there  are  those  among  us  who  have  spent 
a  lifetime  fighting  the  system  and  have 
finally  realized  that  it  is  too  late  for 
us  but  perhaps  we  can  help  the  young  men 
who  are  coming  into  these  places  so  they 
can  avoid  the  road  ef  distruction  we  took 
to  ruin  our  own  lives. 

It's  too  bad  there  are  so  damned  many  po- 
liticians in  this  world  instead  of  a  few 
very  wise  and  learned  men. 

PAPPY  HAJCLTW 
A01 1  TV> 


Editor: 

Way  back  in  June  we,  the  kitchen  workers, 
heard  about  a  new  policy  that  was  in  the 
process  of  being  worked  out.  In  effect, 
there  would  be  a  cut  back  in  the  inmate 
kitchen  workers,  but  their  vacant  positions 
would  be  shared  by  the  remaining  inmates. 
There  was  a  lot  of  comments  about  the  in- 
creased work  load  but  this  subsided  a  bit 
when  we  were  told  by  a  supervisor  that  the 
new  policy  was  being  worked  out  to  allow 
for  increased  wages  as  well.  This  was  in 
June. 

In  July,  we  were  verbally  told  that  if  we 
would  agree  to  perform  extra  duties  then 
this  certain  supervisor  would  see  if  he 
could  get  clearance  to  give  us  the  double 
wages  right  away.  He  came  right  back  after 
getting  approval  (how  I  don't  know)  and 
said  that  it  was  okayed.  At  that  time,  our 
night  clean-up  crew  began  doing  increased 
work,  as  we  agreed.  Everybody  knows  what 
happened  then,  after  the  pay  sheets  came  out. 

Approximately  August  2nd,  kitchen  workers 
all  over  the  institution  began  filing  Insti- 
tutional Complaints.  In  Close  I,  we  made  an 
organized  and  reserved  petition  to  the  war- 
den listing  our  grievances  and  the  facts  of 
the  matter.  On  August  ^th,  the  warden  wrote 
back  te>  say  that  the  issue  was  being  worked 
out  by  Mr.  Pankratz  and  Mr.  Wells.  About  that 
same  time  most  of  the  supervisors  at  the  kit- 
chen began  to  "Dummy-up",  and  an  air  of  the 
early  Watergate  cover-up  started  to  crowd 
our  minds.  That  same  day  of  the  warden's  reply, 
I  wrote  him  back  to  tell  him  of  the  EXACT 
points  of  the  matter  which  he  failed  to  re- 
spond to.  He  never  answered  that  one.  He  sent 
it  to  Mr.  Pankratz  to  be  answered. 

I  received  the  response  from  Mr.  Pankratx  on 
August  the  13th.  In  this  letter  he  stated 
that  the  promised  double  wages  were  in  fact 
promised,  BUT,  enly  if  approved  by  the  Bus- 
iness Manager,  Mr.  Wells  and  the  Warden.  He 
said  this  infonaatloc  snowballed  and  was 
taken  out  of  context.  "I  am  expecting  a  small 
crew,  who  work  well  together,  to  get  the  Job 
done.",  was  his  comment  of  the  reduction  of 
inmate  workers. 

Whether  we  took  it  out  of  context  or  whether 
we  were  Just  taken,  may  or  may  not  be  the  is- 
sues, but  one  thing  for  sure  has  occurred. 
Since  the  Administration's  denial  and  failure 
to  live  up  to  there  word  -  no  one  wants  to  work 
in  the  kitchen. 


DAVID  MICHAELS 
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THE     MA  IL     ROOM 


By  Barry  Vitalis 

How  would  you  like  to  show  up  for  work 
and  have  approximately  1 ,000  pieces  of 
■ail  to  stamp  and  weigh  and  hare  to  get 
it  all  sorted  out  and  ready  to  go  by 
9*30  or  10:00  A.M.?  You  would  also  hare 
to  check  movement  sheets  and  do  the  ne- 
cessary paperwork  involved  to  cover  ex- 
tra postage  on  registered  and  over-weight 
mail.  There's  the  added  burden  of  insti- 
tutional mail  to  cope  with  and  on  Mondays, 
all  of  the  above  are  usually  double  the 
normal  workload. 

According  to  June  Hickman,  Mail  Room  Sup- 
ervisor, she  must  perform  all  these  tasks 
daily  with  a  staff  of  2\  other  people. 
The  one  half  is  a  person  working  a  half 
day  shift.  It  is  her  contention  that  they 
need  at  least  one  more  full-time  employee 
in  the  mail  room.  It  seems  to  be  the  ad- 
ministration's contention  that  ttfe  mail 
room  is  a  low  priority  function  of  this 
institution.  The  latter  becomes  evident 
to  this  writer  from  several  facts  gather- 
ed at  an  interview  with  Mrs.  Hickman. 

At  the  beginning  of  this  year,  toe  excuse 
the  administration  gave  for  not  hiring 
and  retaining  additional  help  was  that 
they  would  no  longer  have  to  process  pack- 
ages. Yet,  to  slow  the  processing  even 
further ,  the  administration  has  no  qualms 
over  pulling  mail  room  staff  to  fill  in 
as  switchboard  operators  whenever  the 
need  arises t  i.e.,  the  switchboard  has 
priority  over  mail*  This  routine  has  be- 
come established  practice  to  such  a  point 
that  it  forces  the  mail  room  staff  to 
give  up  their  lunch  and  oof fee  breaks. 
When  June  started  working  here  three  sears 
ago,  there  were  four  people  on  permanent 
staff  positions,  plus  two  summer  relief 
employees  to  cover  for  folks  on  vacation. 
There  was  also  a  smaller  prison  population 
and  therefore  less  mail.  Obviously,  some- 
thing doesn't  add  up  here. 

My  primary  concern  here  is  not  to  air  the 
grievances  of  prison  employees,  what  is 
my  concern  is  the  amount  of  inefficiency 
occurring  in  the  processing  of  prisoner's 
mail.  The  normal  flow  of  packages  is  also 
disrupted  by  inconsistencies  placed  upon 
mail  room  staff.  Due  to  the  fact  that 
first  class  mail  has  to  legally  be  pro- 
cessed before  any  other  mail,  packages 


have  an  even  lower  priority.  This  may  help 
to  explain  why  it  sometimes  takes  two  or 
three  weeks  before  a  prisoner  receives  a 
package  from  home. 


There  are  some  other  irregularities  going 
on  with  the  mail  that  also  need  to  be  brou- 
ght to  light.  It  appears  that  Capt.  Deyott 
has  the  arbitrary  power  to  check  at  random 
for  contraband  being  sent  OUT  of  the  prison. 
He  sends  a  list  of  names  to  the  mail  room 
and  that  mail  from  these  people  is  sent  to 
his  office  where  it  is  opened  and  inspected. 
This  paper  was  informed  that  he  personally 
inspects  one  to  three  letters  per  **eek  for 
"security"  reasons.  Are  there  actually  peo- 
ple in  here  smuggling  guns  and  hacksaw  blad- 
es to  folks  on  the  streets? t 

Saturday  mail  was  also  ground  to  a  halt  with 
the  vague  explanation  that  " reorganization" 
was  the  cause.  Mail  is  still  deli'  red  to 
this  prison  on  Saturdays.  But,  with  no  mail 
room  personnel  on  duty,  the  only  mail  dis- 
tributed are  newspapers.  Even  if  one  person 
were  on  duty  on  Saturday,  it  would  take  a 
minimum  of  two  people  to  process  first  class 
mail. 

This  writer  inquired  about  the  possibility 
of  having  one  of  the  numerous  guards  in  the 
prison  assisting  the  mail  room  staff.  June 
explained  that  this  procedure  had  been  tried 
before.  It  proved  to  be  a  futil  effort  for 
at  least  a  couple  of  reasons*  It  took  more 
time  to  train  the  guards  to  do  the  job  pro- 
perly and  consequently  that  out  into  staff's 
time  for  sorting  mail  amd  if  the  mail  room 
staff  did  get  them  properly  trained,  someone 
would  eall  them  out  and  say  they  were  needed 
somewhere  else. 

! 

June  stated  that  all  mail  room  personnel  are 
required  to  join  the  same  union  that  the 
guards  belong  to  in  order  to  work  at  the  pri-| 
son.  She  said,  "The  union  is  definitely  male  I 
oriented."  Her  salary  is  equal  to  the  start-  j 
ing  salary  of  the  guards, after  a  pay  grade 
reduction  two  years  ago.  The  otter  mail  room 
staff  make  even  less  money. 

I  asked  about  any  occurences  of  pilferage 
and  tampering  with  prisoner's  mail.  June 
stated  that  since  she  has  worked  here  there 
had  been  no  such  instances.  They  used  to 
send  items  such  as  bank  statements  to  the 
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inmates  central  file,  but  they  no  longer 
follow  that  procedure.  They  censor  very 
few  publications,  and  if  they  aren't  fam- 
iliar with  something,  they  pass  it  on  to 
the  warden  for  his  decision.  But,  she  did 
admit  there  were  some  problems  with  cer- 
tain magazines  (Penthouse  ft  Oui)  and  a 
1  few  newspapers  mysteriously  disappearing 
between  the  mail  room  and  the  housing  un- 
its. (Gee I!  1  wonder  who  could  be  taking 
such  publications  home??)  The  only  other 
first  class  mail  still  censored  is  the 
■ail  coming  in  and  out  of  maximum  security. 
They  are  not  allowed  to  seal  their  outgo- 
ing mail. 

It  has  become  my  belief  that  the  mail  room 
staff  are  doing  the  best  that  they  can  un- 
der the  present  circumstances.  Obviously 
there  is  room  and  need  for  a  more  efficient 
system,  and  the  need  for  the  hiring  of  at 
least  one  more  permanent  employee.  How  does 
one  justify  saying  that  mail  is  not  an  in- 
tegral and  important  function  of  an  insti- 
tution of  this  size  and  population?? 

Our  mail  is,  especially  in  some  prisoners* 
situations,  our  only  link  with  distant  fam- 
ily and  friends.  On  one  hand  we  are  encour- 
aged to  maintain  and  nurture  these  relation- 
ships as  they  are  important  for  obvious  rea- 
sons. Yet,  on  the  other  hand  it  becomes  ap- 
parent from  the  administration's  viewpoint 
that  mail  is  a  low  priority  item  around 
here.  I  call  this  a  classic  example  of  the 
double  standard  going  on  in  modern  prisons 
today. 

The  following  is  a  list  of  things  we  could 
observe  to  at  least  keep  the  mail  flowing 
at  the  present  speed t 

1.  Use  and  have  correspondents  use  full 
name  that  you  are  incarcerated  under  and 
your  prison  number. 

2.  Use  special  mailing  request  attached 
to  the  outside  of  the  envelope  for  all 
special  handling  letters;  overweight,  re- 
gistered, certified,  special  delivery,  etc.. 

3.  Mark  clearly  any  envelope  containing 
Questionaires  so  that  visiting  rules  and 
regulations  can  be  added  and  don't  seal 
the  envelopes.  It  is  no  longer  necessary 
to  purchase  Questionaire  envelopes  from 
the  canteen  as  long  as  you  write  the  word 
"Questionaire"  on  the  outside. 


CLAUDE  HARMON  IS  DEAD 

Claude  Harmon,  a  resident  of  Close  I,  died 
Saturday,  August  13th,  after  a  massive  heart 
attack.  He  had  been  transferred  to  the  Powell 
County  Hospital  where  he  died  in  the  evening. 

Claude  was  burled  in  the  prison  cemetery  some- 
time on  August  17th.  The  Services  were  conduct- 
ed by  Chaplain  Vahlers  with  four  prisoners  and 
two  staff  members  in  attendance.  There  were  no 
family  members  present. 

Ve  know  there  were  some  strong  feelings  in 
Close  I  over  Claudes  passing  and  we  sympathize 
with  them. 


TO  THE  FRIENDS  OP  PRANK  JONES 

The  following  Thank  You  card  was  sent  to  us 
from  Prank  Jones's  family. 

Our  heartfelt  thanks  for  the  beautiful  flowers 
you  had  sent  for  Prank.  They  were  deeply  appre- 
ciated. Thanks  so  much,  and  Bless  you  for  your 
thoughtfulness . 

Gratefully  acknowledging  and  thanking  you  for 
your  kind  expression  of  sympathy. 

Mr.  ft  Mrs.  Prank  R.  Jones  Sr. 

ft  Family 


IN  MEMORY  OF 

FRANCIS  RALPH  JONES.  JR 

1958  1982 


TIME  AND  PLACE  OF  SERVICE 

Woyrynen-Richords   Funeral    Home 

Fridoy,    June    I),    1982 

1     P.M. 


OFFICIATING 
Reverend  Robert  Craver 


ORGANIST 
Mrs    Florence  Price 


SOLOIST 
Bill   O'Brien 


PALLBEARERS 
Chris   Jones  Rick   Flanick 

Shown  Jones  Paul   Osborn 

David  Jones  Robert  Griffith 


INTERMENT 
Holy   Cross  Cemetery 
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MICHAEL  RHEA,  EDITOR 
SIBERIAN  EXPRESS 
MSP#A017458 
UNIT  A 


^Dote: 


NEWSPAPER 
August  9,  1982 


There  has  been  considerable  controversy  recently,  concerning  inmate 
pay.  Could  you  please  publish  the  ranch  pay  plan  and  the  industries 
pay  plan,  and  point  out  that  those  pay  plans  apply  only  to  inmate 
workers  in  those  areas. 

Would  you  also  publish  the  state  prison  pay  plan  with  a  clarifying 
note,  that  all  state  prison  inmate  employees,  with  the  exception 
of  ranch  and  industries  workers,  are  paid  according  to  that  plan. 
There  has  been  no  change  in  that  pay  plan  with  reference  to  kitchen 
workers  yet.  A  proposal  is  being  developed  by  the  kitchen  staff, 
but  at  this  point  in  time,  it  is  still  just  a  proposal. 


<?AJL    /2~& 

HENRY  RISLEY,  WARDEN       J 


Editor's  Notes 

We  received  the  requested  pay  plan  from  the  administration.  It  was  too  lengthy 
to  publish  in  this  issue  of  the  Siberian  Express.  I  can  boil  it  down  to  a  few 
lines.  There  has  been  no  change  in  the  pay  rate  in  any  area  except  prison 
industries  and  even  their' s  is  in  the  process  of  being  changed.  The  Ranch  is 
still  paying  the  same  wages  as  the  rest  of  the  prison,  contrary  to  the  statement 
in  the  Warden's  Memo.  It  appears  that  all  of  the  wage  scales  are  in  the  process 
of  being  changed  and  if  that  occurs  we  will  publish  an  article  with  all  the 
details.  The  following  is  the  Pay  Matrix  being  used: 


Probationary* 

Regular 

Grade  1 

.40 

.So 

Grade  2 

.45 

.90 

Brade  3 

•55 

1.10 

*  The  Probationary  pay  is  for  the  Probation  Period  a  prisoner  has  to  work  before 
getting  Regular  pay.  It  lasts  for  the  first  pay  period  in  a  work  assignment  and 
the  next  full  calendar  month. 
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THE  POMEROY  COMPLAINT 

I  am  vory  disappointed  wit  the  medical  ser 
vicee  provided  here  at  the  Montana  State 
Priaon. 

It  all  started  when  my  sinuses  flared  up 
on  a  Friday  afternoon.  It  took  me  until 
Sunday  to  see  a  nurse  and  all  she  did  was 
look  at  me  and  tell  me  to  take  some  Tyle- 
nol and  that  I  could  see  the  Doctor  on 
Monday  afternoon.  I  had  Just  taken  about 
six  Tylenol  and  eight  aspirin  about  two 
hours  before  seeing  the  nurse  because  of 
the  intense  pain  in  my  sinuses. 

Monday  ,  I  saw  the  Doctor  and  he  gave  me 
a  prescription  for  an  antihistamine  and 
some  nose  spray.  I  didn't  get  the  antihis- 
tamine until  Tuesday  night  and  the  nose 
spray  didn't  come  until  Wednesday!!! 

My  antihistamine  prescription  was  cut  off 
on  Saturday  night,  although  it  was  pre- 
scribed for  a  week  -  not  four  days,  and 
I  am  still  hurting  with  swollen  sinuses 
and  getting  no  medication! ! ! 

MARVIN  PCMEROY 
#16066  A-Unit 

ABOUT  CHOW  CALL! ! ! 


£s  e  t>  f  a  t 


//      t  ft    J  X'  /^ 


When  you  are  in  your  unit  waiting  for  lunch 
or  dinner,  it  is  these  two  words  that  you 
are  waiting  to  hear:  Chow  Call.  You  then 
walk  down  to  the  kitchen,  but  when  you  get 
there  and  they  put  that  "STUFF"  on  your 
plate,  you  can  come  to  no  other  conclusion 
than  "Someone  has  lied  to  mef!v 
For  the  benefit  of  these  LUCKY  people  who 
don't  ha*e  to  eat  here,  I'll  explain.  First 
of  all,  as  you  approach  the  kitchen  and  you 
don't  smell  rank  fumea  you  think : "Maybe ,  just 
maybe"  the  meal  will  be  edible.  y#  of  the 
time  that  hope  ie  destroyed  when  the  food  hits 
your  plate.  Cold  vega tables,  watery  instant 
potatoes,  roaat  beef  or  pork  that  ia  taateleaa, 
pudding  that  would  glue  metal  together  are  a 
few  of  the  common  gourmet  items  we  are  served. 
I  could  go  on  and  on,  but  what  ia  the  use? 
A  few  months  ago  a  few  of  the  meals  improved 
for  a  few  daya  and  aeveral  people  complemented 
the  Food  Service  Staff.  That  seems  to  have 
been  the  wrong  thing  to  do  cause  they  immed- 
iately started  ruining  the  food  again.  I  am 
not  saying  that  every  meal  is  unfit  to  eat 
but  it  seems  to  be  getting  worse  all  the 
time. 

DARRELL  R.  PLOUFFE 
#12030   A-Unit 


THE  MISSOULIAN  has  assigned  a  new  reporter 
to  cover  the  Deer  Lodge  and  Powell  County 
area.  His  name  is  George  Winship  and  Tj% 
of  his  duties  will  be  to  cover  the  prison 
and  prison  related  Issues.  He  expects  to 
become  a  familiar  figure  around  tho  insti- 
tution as  he  is  planning  on  being  out  here 
at  the  prison  at  least  twice  a  week  during 
the  year  he  expects  to  be  assigned  to  this 
area. 

George  holds  a  Masters  degree  in  Journalism 
and  a  B.A.  in  Elementary  Education.  He  obtain- 
his  Mastera  degree  at  the  University  of  Oregon 
at  Eugene.  He  waa  born  in  the  Philappiana  and 
lived  there  until  he  waa  sixteen  yeara  old. 

"In  order  to  do  an  effective  Job  here, "George 
aaid,  "I  have  to  explain  to  people  what  life 
ia  like  in  prison.  There  is  a  latent  curiousity 
about  prison  and  a  lot  of  iBth  cantury  attitudes 
such  aa  the  old  ball  and  chain  routine,  some  of 
which  I  had  to  overcome  myself."  He  wants  to 
cover  the  positive  and  the  negative  aspects  and 
develop  communication  with  all  sides.  He  alao 
said  that, "Since  we  are  all  individuals  - 
thinking  adults  -  we  have  our  own  opinions. 
They  are  Just  as  valid  as  anyone  elaes.  You 
might  have  to  follow  along  with  a  r^-vla*  *on 
tbat  you  don't  agree  with,  but  we  all  have 
opinions  about  it." 

One  thing  that  George  wlnshlp  would  like  to 
find  out  is:  Are  prions  working?  He  knows 
that  there  are  a  lot  of  things  that  he  has 
to  learn  about  prisons  and  prisoners,  but 
he  already  has  some  interesting  thoughts  . 
"The  way  that  I  understand  prisons,  and  maybe 
I  am  being  simplistic,  is  that  all  of  the 
inatitutiona  and  schools  are  trying  to  social- 
ize ua.  Priaons  are  a  laat  attempt  to  get 
people  to  confwi-m  *o  qo<--»tH*i  norms.  This  is 
the  way  I  see  prisons  role.  They  used  to 
holding  tanks."  "IF  prison  is  the  last  bastion 
os  aoeiety,  why  does  it  have  to  be  done  in  a 
way  that  alternates  a  pereon?  Rehabilitation 
hasn't  prepared  a  person  to  return  to  Society, 
it  hae  prepared  him  to  return  to  priaon."  "I 
have  never  been  around  prisons  before.  1  see 
prisons  as  a  microcosm  of  society.  Juet  be- 
cauae  a  person  ia  an  inmate  in  prison  doesn't 
mean  he  ia  among  the  lowest  dregs  of  society." 
"You  are  atill  a  human  being  and  ehould  be 
treated  like  one." 

With  thoughts  like  that  to  begin  with,  George 
is  headed  in  the  right  direction.  He  wants 
to  develop  communication  with  interesting 
prisoners  who  have  something  to  say.  Hie  addreaa 
ia:  George  Winahip 

P.O.  Box  168 

Deer  Lodge,   Montana     5°-722 
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By  Larry  White 

Donnle  Natal en  was  born  on  September  16,  195^ 
in  Houston,  Texas.  At  the  age  of  five,  he 
lost  his  right  hand  just  at  the  wrist  in  a 
car  wreck,  but  says  he  was  a  natural  "lefty" 
anyway. 

Donnie  started  drawing  around  the  age  of 
thirteen  to  pass  time  in  school  and  was 
"amazed"  by  "being  able  to  do  something 
so  good"  which  "Just  came  naturally!" 

At  fifteen,  he  became  involved  in  the  "drug 
environment",  but  he  became  dissatisfied 
with  the  great  amount  of  money  it  was  cost- 
ing and  the  wasted  lives.  He  was  fascinated 
seeing  other  people  building  foundations 
for  their  lives  and  doing  interesting  things. 
He  wanted  to  break  away  and  find  his  interests 
in  life.  So,  Donnie  committed  himself  to  the 
O.Y.S.T.  (Get  Your  Shit  Together)  drug  treat- 
ment program  for  heroin  addicts  in  Little  Rock, 
Arkansas  in  1972,  at  the  age  of  eighteen. 

while  there,  he  got  a  eouple  of  sketch  pads 
and  started  sketching  people.  His  sketches 
soon  picked  up  a  lot  of  interest  from  many 
people  both  inside  and  outside  the  program. 
Some  were  properous  business  people  who 
took  his  art  work  around  to  art  gallery 
owners  and  the  social  rehabilitation  people 
involved  with  the  drug  program.  This  led  to 
the  setting  up  of  a  program  for  Donnie. so 
he  could  work  as  s  drug  counselor  at  the 
drug  program  and  become  an  art  student  at 
the  Little  Rook  Art  Center,  which  was  paid 
for  by  the  Social  Rehabilitation  Sevices. 
However,  when  his  ten  weeks  in  treatment 
were  up,  he  had  decided  he  wasn't  ready  for 
it  and  told  them  so.  "No  need  fooling  myself", 
Donnie  said. 

Back  to  the  "drug  environment"  for  a  year  and 
a  half  during  which  time  he  picked  up  a  couple 
of  Possession  and  Sales  of  Marijuana  charges 
that  led  to  a  conviction  and  confinement  in 
the  Arkansas  State  Prison  at  Tucker  Farms. 
After  ten  and  a  half  months  he  was  released 
on  parole.  He  came  out  "bitter  and  resent- 
ful" because  of  the  cruel  "punishment  for  the 
crime",  rather  than  "rehabilitation  for  the 
crime". 


DONNIE  DOING  % 
UNIT  I 
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Institutional  job 

rHYMAN 


Eight  months  later  his  parole  was  violated 
due  to  drug  involvement  and  he  was  sent  back 
to  prison,  at  Cunnings  this  time,  for  nine 
months.  He  was  released,  "Still  resentful, 
•till  addicted  to  heroin  and  no  interest  in 
life,  ezoept  obtaining  narcotics,  led  to  a 
series  of  armed  robberies  involving  drug 
•tores  and  small  medical  centers  which  ended 
in  my  arrest  five  months  after  my  release 
from  Cunnings." 

Donnle  went  back  to  jail  facing  several 
charges  and  a  long  term  In  the  Arkansas 
prisons*  He  escaped  and  on  his  way  through 
Montana  to  Seattle  he  was  arrested  for  armed 
robbery  in  Bozeman,  Montana  in  January  of 
1977.  He  was  sentenced  In  February,  1977  to 
forty  years  in  the  Montana  State  Prison.  He 
was  transferred  immediately  to  the  old  Mon- 
tana State  Prison,  about  which  he  said, "Two 
thousand  miles  away  from  family  and  friends, 
the  time  on  my  hands  gave  way  to  drawing  to 
pass  time  and  I  gradually  regained  my  inter- 
est and  ability  to  improve.  After  a  couple 
of  years  drawing  I  deeided  this  was  what  I 
wanted  to  do." 

Since  1981,  Donnle  has  held  three  outside 
art  shows  and  has  three  more  lined  up  for 
this  year.  Donnle  says   with  each  show  he 
is  learning  a  little  more  about  how  to  pre- 
sent himself  and  his  art,  which  all  plays  a 
very  important  part  In  gaining  recognition 
as  an  artist.  An  example  of  the  recognition 
he  has  received  thus  far,  is  a  write  up  which 
appeared  in  this  springs'  issue  of  Montana 
Prospector  Magazine,  the  cover  of  which  is 
adorned  by  one  of  Donnle 's  water  colors: 
"Examples  of  DONNIE  NAHLEN'S  work  have  pre- 
viously appeared  in  the  PROSPECTOR,  in  the 
summer  and  fall  19^1  issues.  Donnle' s  art 
has  been  shown  through  Clay  Galleries  in 
Missoula,  the  Arts  Chateau  in  Butte,  and  in 
several  private  collections  around  Montana. 
He  has  gradually  broadened  his  media  to  in- 
clude pen  and  inks,  water  colors,  and  acrylics. 
Donnle  told  me, "plus  graphite  and  pastels." 

What  does  it  all  mean?  Donnie  said,  "I  realized 
that  art  offered  me  a  chance  to  rehabilitate 
myself,  and  Freedom  from  both  prison  and  drugs. 
For  a  person  like  myself,  to  rehabilitate 
aeans  to  find  an  interest  in  life.  Mine  is 
with  art.  I've  set  my  goals  high  and  that 
aeans  I've  a  lot  of  painting  to  do  and  techni- 
ques to  understand  and  develop.  All  of  which 
holds  my  interest  and  keeps  life  pretty  well 
in  prospective  with  some  happiness."  Right  on 
Donnie. 
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Ken  Comeslast  and  John  Lopez  competed  In 
the  Stevensville  Creamery  Picnic  Smoker 
on  August  7th.  Both  fighters  lost  split 
decisions  to  their  opponents,  but  the 
M.S. P.  Recreation  Department  felt  that 
Comeslast  won  his  fight  only  to  lose  be- 
cause of  the  partisan  crowd. 

On  August  28th,  Curtis  Crazy  Boy  placed 
3rd  in  his  division.  He  ran  the  7  mile 
run  in  42  minutes.  He  was  10th  in  over- 
all competition.  The  run  was  the  YMCA  A 
Town  Pump  Pun  Run  in  Butte.  Glen  Granger 
placed  12th  overall  and  4th  in  his  divi- 
sion in  the  3  mile  run. 

That  brings  us  to  the  outcome  of  the  M.S. P. 
Softball  Tournament,  held  August  9-1 5th. 
The  outcome  was: 

1st  place  -  Snack  Shack  (undefeated  in 

six  games) 

2nd  place  -  Astro 's 

3rd  place  -  L,B.  Express 

Most  Valuable  Player  -  Sonny  Joyce  of  the 

Astro ' s 
Home-run  King  -  Ron  Covington  (three  in 

one  game  for  a  total  of  4) 
Most  Outstanding  Player  -  Doug  Elkins  - 

Snack  Shak 

There  was  some  real  good  recruiting  on  all 
of  the  teams  this  year.  There  were  some 
great  players  you  don't  see  mentioned  in 
the  credit  list  like  Jimmy  Johnson  and 
Mike  Veiling  and  Brad  Hunttlnger.  1  talked 
with  John  Haney  about  the  tournament  and 
found  out  some  more  details  that  normally 
aren't  mentioned. 

These  teams  weren't  unit  teams  like  they 
usually  are.  They  were  composed  of  people 
chosen  from  all  over  the  institution.  So 
there  was  a  lot  of  personal  time  and  effort 
involved  and  a  lot  of  personal  pride. 

One  of  the  bad  things  about  this  tournament 
was  that  the  institution  did  not  pay  for 
it  or  for  any  of  the  trophy's.  Each  team 
had  to  raise  $1.30  per  player.  It  came  to 
over  $20.00  a  team  in  a  prison  that  is 
economically  deprived. 

The  captains  that  did  all  the  recruiting 
and  put  up  with  all  the  headaches  involved 
with  running  a  team  deserve  a  lot  of  credit 
and  thanks.  The  institution  should  do  their 


By  Larry  White 

It's  nice  to  see  the  sugar,  salt  and  pepper 
shakers  back  in  the  dining  room  again 

A  certain  superviosr  in  the  kitchen  thinks 
he  is  "Lou  Grant"!  Perhaps  this  is  a  side 
effect  of  Bulimia. 

Many  people  who  come  to  prison  are  not 
criminals.  If  society  has  declared  war  on 
crime  why  do  the  courts  keep  sending  so 
many  young  people  to  prison,  when  it  has 
been  proven  that  prisons  create  criminals? 

MMMMWMMMMMMWMMMWMaHw"**w-    ilILUjlILILJLM.  jmJmJLM    -   m  ..   w  — 

km  h  mrmnrinrii  *wrwwwicjchf  w  w  hkhh  ■■■  kjikuxxk  x  ft  x  ^  x  ■ 

Razor  wire  and  fences  "A  prison  do  not  make" 
but,  they  make  it  damned  hard  to  go  anywhere, 

MWMMMMMW   »  MKltll  Mil  H  »  ^  M  M  J*Jt  ■   ■   mwmmmwhwm  —  wlM   mmJULM 
■  JIHRRRIXIIIIIlllllllllllllllXRirRR   XXRKlrltlllFKRKIIII   R  Jl  R  K  R  Jl  I 

There's  something  about  prisons  that  treat 
you  worse  than  "Heroin".  You  go  away  and 
swear  you'll  stay,  but,  they  want  to  expand 
the  prison  system  and  back  you  come... 
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AWAKENING 


Gazing  into  the  infinite  blue 
Realizing  the  answers  in  you. . . 

SlKMIlJlRllltMftJtllllMlTMAHHJIKKHHHJIJlJIHJlXMXHXflllXXXKX^ 

We  can  not  change  the  world  outside . . .  But 
we  can  change  our  world  inside  and  therefore 
the  Universe. 

WM«MWWWWU-WWMW-yM-WHMWayW-WWWW»   M   f   H   W  W   ■   V   ■   *   Mill 
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SOME  MORE  MUSICAL  NOTES  THAT  WOULDN'T 
PIT  ON  THE  BACK  PAGE 


Another  first  coming  up  -  we  received  a  call 
from  an  area  nursing  home  requesting  an  inmat( 
band  to  perform  for  their  patients.  This  will 
be  coming  up  sometime  in  September  and  one  of 
our  Country  &  Western  bands  called  Gold  Dust 
will  do  the  show.  Gold  Dust  will  also  perform 
for  the  dedication  ceremonies  of  the  new 
Religious  Activities  Center  on  September  26th, 
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TENTH  ANNUAL  PEN  WRITING  AWARDS  FOR  PRISONERS 


3  First  Prizes $100  each 

3  Second  Prizes $  50  each 

3  Third  Prizes $  25  each 


Three  cash  awards —  one  first,  second  &  third  prize —  will  be  granted  in  each 
of  the  following  categories: 

Poetry-  poems  may  not  exceed  100  lines 
Fiction-  stories  may  not  exceed  5,000  words 
Nonfiction-  essays  may  not  exceed  5,000  words 

-  AUTHORS  MAY  SUBMIT  ONLY  ONE  ENTRY  IN  EACH  CATEGORY! 

-  Entries  for  the  current  competition  may  be  submitted  between 
September  1,  1982,  and  March  1,  1983,  by  all  state,  federal 
and  county  inmates  who  are  incarcerated  between  these  dates. 

-  Winners  are  announced  in  late  spring,  1983,  and  selected  winning 
pieces  will  be  published  in  THE  FORTUNE  NEWS. 

-  Manuscripts  in_  English  only  must  be  typewritten  or  legibly 
handwritten. 

-  Authors  are  urged  to  keep  carbon  copies  or  duplicates  of  each 
manuscript  submitted,  as  manuscript  cannot  be  returned . 

-  Only  previously  unpublished  manuscripts  will  be  considered,  with 

the  exception  of  pieces  that  may  have  appeared  in  prison  publications. 

-  Winners  and  all  Honorable  Mentions  in  each  category  will  also 
receive  a  one-year  subscription  to  AMERICAN  POETRY  REVIEW. 


Send  all  entries  to: 

PEN  WRITING  AWARDS  FOR  PRISONERS 
47  Fifth  Avenue 
New  York,  NY  10003 


SHADOW  CAT 

The  morning  sun  came  - 
-a  cat  creeping  on  a  bird. 

At  noon  fat  cat  lay  - 
-in  the  large  warm  sun... 

-The  hypnotic  full  moon 
melting  darkness  with  light  - 

-Aphrodite's  heart  with  a  paladin's 
and  Shadow  Cat  into  night.  - 

L.D.W. 


is 


SUBSCRIPTION  FOR  ONE  YEAR  TO  THE  SIBERIAN  EXPRESS 


NAME 


JLDDRESS_ 
CITY 


Date 


STATE 


ZIP 


The  Siberian  Express  is  published  monthly  and 
distributed  free  to  prisoners  of  Montana  State 
Prison.  If  you  are  interested  in  subscribing 
to  the  Siberian  Express  you  may  do  so  at  the 
following  rate 1 

1  year $6.00 
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\,  Warden's  Interview  eont.  from  Page  One) 

used  until  I  cane  here.  The  first  time  I 
had  ever  been  exposed  to  shots  being  fir- 
ed was  during  an  escape  here  last  year." 


We  gat  to  talking  about  escapes,  and  a 
statement  he  made  in  a  letter  to  Phil  Wing 
that  we  published  in  last  months  edition. 
In  that  letter  the  warden  said  that  950* 
of  the  people  who  have  records  of  escape 
will  return  to  prison  after  release.  I 
questioned  him  about  that  statement  and 
he  said  that  it  was  based  on  a  research 
project  called  "Success  on  Parole".  The 
warden  explained  it  this  way.  "If  a  guy 
gets  sentenced  to  a  couple  of  years  and 
he  does  his  time,  then  he  is  accepting 
his  punishment.  A  guy  that  escapes  has 
something  in  him  that  causes  him  to  make 
a  bad  choice.  Everybody  who  has  escaped 
during  the  past  year  has  been  brought 
back.  It  was  poor  judgement  on  their  part. 
They  make  their  own  situation  worse." 

The  reason  why  everybody  was  looked  up 
after  an  escape  from  the  outside  laundry 
a  few  weeks  ago  was  to  free  the  officers 
for  the  search  for  the  escapee  and  to  make 
sure  exactly  who  was  missing.  I  asked  him 
about  this  because  there  was  a  lot  of  com- 
ments made  when  it  occurred  and  because 
most  people  thought  that  the  laundry  was 
located  downtown.  That  is  what  I  thought 
also  but  I  found  out  that  the  laundry  is 
located  right  outside  the  perimeter  fence 
and  they  had  to  make  sure  the  guy  had  not 
returned  inside  and  just  been  overlooked. 

There  were  a  lot  of  questions  dealing 
with  specific  issues  and  problems  inside 
the  prison.  The  following  sections  are 
concerning  them: 

THE  KITCHEN: 

The  warden  is  aware  that  the  kitchen  con- 
tinues to  be  a  problem  area  and  he  said 
that  out  of  eleven  service  positions,  five 
are  not  filled,  and  that  they  are  interview- 
ing applicants  to  fill  the  positions. 

THE  LOCKED-DOWN  PEOPLE: 

According  to  the  warden,  if  they  decide  to 
devide  the  prison  compound  into  a  medium 
and  a  minlmua  facility,  the  situation  might 
improve  for  them.  Plans  are  being  made  to 
expand  the  education  department  and  to  pro- 
vide more  institutional  jobs  for  them.  It 


might  be  possible  to  develop  security  in 
prison  industries  to  the  point  they  could 
be  allowed  Jobs  in  that  area  or  maybe  a 
separate  Industries  facility  can  be  develop- 
ed for  Close  Security  prisoners.  He  said 
that  a  persons  own  behavior  decides  how  they 
will  be  treated. 

THE  DOPBLE  BONKS  IN  THE  CLOSE  UNITS: 

The  double  bunks  have  been  kept  for  emer- 
gency situations.  The  warden  said  that  al- 
though he  had  said  that  they  would  be  re- 
moved, when  the  legislature  didn't  buy  more 
bed  space,  he  had  to  stop  the  welders  from 
taking  the  bunks  off  of  the  walls.  With  the 
new  half-way  houses  being  opened,  they  think 
they  can  keep  the  population  around  710  pri- 
soners* so  maybe  the  situation  won't  get  any 
worse. 

THE  WafflBIS  FORUM: 

There  has  been  a  lot  of  criticism  about  the 
lack  of  anything  being  accomplished  through 
the  Forum.  The  warden  said  that  he  thinks 
one  of  the  best  things  that  could  be  done 
would  be  to  have  new  elections,  but  I  think 
all  but  one  of  the  Forum  members  are  rela- 
tively new  now.  The  rest  of  the  original 
Forum  members  have  either  resigned  or  been 
transferred  to  other  units,  causing  new 
nbers  to  be  elected. 


The  warden  said  that  the  Forum  is  not  a  leg- 
islative body  established  to  set  policies. 
It's  a  communication  device  (according  to 
Warden  Risley)  and  a  lot  of  prisoners  and 
some  Forum  members  think  they  are  a  govern- 
ing body. 

The  Forum  is  directly  involved  with  develop- 
ing the  new  canteen.  One  of  the  things  that 
has  held  up  the  opening  of  the  new  canteen 
was  that  the  blueprints  for  the  shelving 
(continued  next  page) 
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couldn't  be  found.  The  warden  said  that  it 
could  be  open  in  a  matter  of  weeks.  He  said 
that  the  Store  Committee  is  composed  of  For- 
um members  and  that,  "I  gave  them  the  respon- 
sibility to  develop  a  feasible  list  of  items 
to  put  in  the  canteen.  It  took  them  a  lot 
longer  than  it  should  have  to  develop  that 
list.  I  gave  them  the  responsibility  for  the 
canteen.  Why  should  I  have  to  do  their  work 
for  them." 

THE  OBSOLETE  RULE  BOOK: 

"The  major  policies  concerning  Classification 
and  Disciplinary  rules  will  be  in  place  in 
the  next  60  days.  We  just  finished  the  final 
draft  on  Classification.  The  staff  have  to 
go  through  an  orientation  process  first." 


INSTITUTIONAL  JOBSt 

According  to  Warden  Risley,  there  are  200 
prisoners  unemployed.  He  said  they  will  be 
sending  40  to  50  people  to  half-way  houses, 
and  there  are  plans  to  expand  Prison  Indus- 
tries, Ranch  jobs  and  the  schools.  "We  want 
to  eliminate  the  more  meaningless  Jobs  as 
we  ean  create  more  meaningful  work." 

FRONT  YARD  FOR  OUTSIDE  VISITINQt 

He  plans  on  spliting  the  outside  visiting 
when  the  front  yard  is  finally  enclosed. 
There  are  also  plans  to  take  the  tables 
and  benches  out  of  the  visiting  areas  be- 
cause they  create  an  obstacle  to  security. 
The  warden  said  the  use  of  chairs  and  be- 
ing able  to  sit  next  to  your  visitors 
should  create  a  more  relaxed  visiting  at- 
mosphere than  the  separation  caused  by  the 
tables.  He  also  thinks  that  the  Dairy  Unit 
prisoners  and  the  Ranch  prisoners  should 
have  a  visiting  area  out  where  they  are 
at  instead  of  their  having  to  be  brought 
back  inside  for  visits.  He  wants  to  take 
a  lot  of  the  barriors  away. 

TEN  DAY  FURLOUGHS  FOR  PAROLEES: 

The  administration  has  met  with  Jack  Lynch 
and  other  parole  agents  and  have  a  proposal 
ready  to  submit  to  Helena.  Hopefully,  the 
furloughs  will  be  available  by  the  end  of 
the  month. 
DAIRY  UNIT; 

The  modular  unit  has  been  delivered  but  it 
will  be  60  to  90  days  before  it  will  be 
ready  for  use. 


INMATE  WELFARE  FUND: 

THERE  IS  MONEY  IN  IT.  The  warden  wants  me 
to  start  printing  a  monthly  statement  in  the 
newspaper  so  everybody  can  see  where  the 
money  goes. 


EDITOR  INTERVIEWING  WARDEN  HENRY  RISLEY 


We  talked  for  a  while  about  the  politics 
involved  inside  this  prison  and  in  Helena. 
It  was  an  interesting  topic  but  deserves 
an  article  all  to  itself.  Politics  seem 
to  affect  everything  these  days. 

At  one  point  during  the  interview,  we 
were  talking  about  the  treatment  of  pri- 
soners by  prison  officials.  The  warden 
related  something  to  me  that  he  had  been 
told  years  ago  by  a  long-time  prison  em- 
ployee in  Michigan.  'It's  not  whether  you 
like  the  inmate  or  not.  Treat  them  like 
you  would  like  to  be  treated  if  you  were 
in  the  same  situation.  Honestly  and  fair. ' 

Concerning  rehabilitation,  the  warden  said 
that  a  lot  of  it  depends  on  a  maturity  pro- 
cess. He  said  that  a  person  eventually  ma- 
tures and  decides  that  this  isn't  the  life 
style  that  he  wants  to  live. 

There  were  a  lot  of  questions  that  I  forgot 
to  ask.  There  are  a  lot  of  problems  that 
need  to  be  solved  in  this  institution  and 
in  the  attitudes  that  people  in  this  state 
have  towards  the  Corrections  System.  There 
are  a  lot  of  prisoners  in  this  institution 
and  others  who  are  hopeless.  They  have  no 
future  to  look  forward  to, inside  the  system 
or  out  of  it. 


TM3    S  131  3]  AM    IX  >  3  1-5  5.    September    1982.    Page    14 

ADDICTIVE  DISEASE  STUDIES  PROGRAM 

MEETING  A  NEED 

The  standard  trend  of  the  alcohol/drug  program  administered  at  the  Montana  State  Prison 
has  fallen  far  short  of  its  intended  objectives.  ADSP  is  a  self  help  program  introduced 
and  managed  by  inmates  of  the  institution.  ADSP  consists  of  an  eight  week  study  course 
designed  to  provide  the  individual  participant  with  a  basic  understanding  of  alcohol/ 
alcoholism  and  drug/drug  addiction.  ADSP  group  sessions  meet  once  weekly  for  a  period 
of  eight  weeks.  Participants  completing  the  initial  eight  week  study  course  can  also 
enroll  in  a  follow-up  program  that  consist  of  a  more  indepth  study  of  alcohol/drugs  and 
the  effects  they  have  on  various  aspects  of  an  individual's  social  and  personal  life. 
ADSP  is  for  the  sole  benefit  of  the  individual  participant  and  what  he  may  gain  through 
personal  growth.  All  participants  successfully  completing  the  eight  week  study  course  will 
be  awarded  a  "Certificate  of  Achelvement". 

PURPOSE 

The  primary  objective  of  ADSP  is  to  provide  and  implement  programs  of  self-awareness  and 
self-worth  types  of  concepts.  ADSP  provides  a  means  of  identifying  alcohol  and  drug  pro- 
blems. ADSP  assist 's  individuals  in  making  the  transition  from  an  institutional  environ- 
ment to  the  community  in  a  positive  manner,  with  some  sense  of  self-worth:  thus  reducing 
the  high  rate  of  recidivism.  This  is  accomplished  through  pre-release  counseling:  structur- 
ed plans  of  therapy  to  meet  the  specific  need  of  the  individual  and  establishing  a  referral 
system  with  outside  agencies/organizations,  which  provide  supportive  serviees  of  all  dimen- 
sions. 

We  here  at  the  Addictive  Diseases  Studies  Program  would  like  to  stress  again  that  we  are 
a  separate  program  from  any  that  the  administration  may  have.  We  use  only  convict  Out- 
Beach  Aides  and  Volunteer  Aides  who  are  sincerely  interested  in  helping  others.  No  staff 
members  sit  in  on  any  group  or  decide  what  material  we  use  in  our  group  ,eetings.  This  is 
strictly  a  convict-run  program  and  our  only  fraction  is  to  help  people  who  have  a  drup  or 
alcohol  problem. 

THE  ADDICTIVE  DISEASES  STUDIES  PROGRAM  STAFF 

W.E.  McNair,  Director,  A.D.S.P. 
Ernie  Oschman,  B-Unit  Out-Reach  Aide 
Robert  Hubbard,  A-Cnit  Out-Reach  Aide 
Que  Gardner,  Volunteer  Aide 
Sonny  Joyce,  Volunteer  Aide 
Pappy  Hamilton,  Volunteer  Aide 
Robert  Thornton,  Volunteer  Aide 
John  Neel,  Volunteer  Aide 


THE  BROTHERHOOD  BAND  PLAYS  AGAIN 

The  Brotherhood  Band  came  in  and  played  for  the  prison  population  again  on  Labor  Day.  Their 
music  was  great  and  original.  Before  they  left,  they  donated  their  drum  set  to  the  Music 
Dept.,  which  was  really  needed.  You  really  have  to  thank  these  guys  for  they  not  only  play- 
ed for  us  for  nothing  but  the  drum  set  they  gave  was  an  expensive  one.  With  people  like 
these  outside  maybe  there  is  still  hope  for  this  old  world  after  all. 
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TIME 


MONDAY 


TUESDAY 


WEDNESDAY 


THURSDAY 


FRIDAY 


12:00  noon 


5:00  p.m. 


Ace  101T 
Introductory 


MHS  506T 

Planned 

Change 


BAd  32 4T 
Retail 

Management. 


Soc/CJ  306T 
Crime  and 
Society 


CS  192T 

Computer 

literacy 


Soc/CJ  290T 
Deviance 


Ace  101T 
Introductory 
Accounting.  - 


MHS  506T 

Planned 

..Change 


Sp  305T 

Communication1 
in  Run,  ft  Ed, 


Soc/CJ  306T 
Crime  and 
&nxie&y^ 


6:00  p.m. 


7:15  P.m. 


8:30  p. 


m. 


PS  109T 
Equipment  & 
Systems 


Soc/CJ  290T 
Deviance 


NS  392T 
Plants/Animal 
of  Montana 


Psych  201T 

Personality 

Adjustment 


NS  392T 
Plants/Animal 
of  Montana 


Mus  106T 
American 
Music 


BAd  32 kT 

Retail 

Management 


Sp  305T 
Communication 
in  Bus.  &  Ed 


CS  192T 
Computer 

Literacy 


NS  293T 
Oceanography 


NS  293T 
Oceanography 


Psych  201T 
Personality 
Adjustment  e 


PS  109T 
Equipment  & 
Systems 


CREDITS; 


Ace  101T 
BAd  32/+T 
CJ/Soc  290T 
CJ/Soc  306 
CS  192T 
FS  109T 
MHS  506T 
Mus  106T 
NS  293T 
NS  392T 

sp  305 


Introductory  Accounting      3  credits 

Retail  Management  3  credits 

Deviance  3  credits 

Crime  and  Society  3  credits 

Computer  Literacy  2  credits 

Fire  Protection  Equipment    2  credits 

Planned  Change  2  credits 

American  Music  3  credits 

Oceanography  3  credits 

Plants  and  Animals  of  Montana  3  credits 

Communications  in  Business  and  Education  3  credits 


$50.00  per  credit 

$20.00  (one  time  only)  registration  fee 

$15.00  to  $25.00  per  course  study  -  text  book  cost 

POSSIBLE  SOURCES  CF  FUNDING: 

Veteran  Benifit tuition  &  textbook  costs  only 

Social  Security 

Pell  Grant  -  former  BEOG  -  1/3  of  total  cost  only 

BIA 

Personal  Savings 

For  further  information  about  the  college  courses  contact  John  Jaksha  in  the  Education  DemS. 
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I  would  appreciate  if  you  would  include  the  following  note  of  thanks  for 
me  in  this  issue  of  the  Siberian  Express  if  at  all  possible. 


I  would  personally  like  to  extend  my  sincere  app 
people  who  assisted  in  helping  to  make  the  trip 
Fair  in  Missoula  for  the  Flaming  Rainbow  Band  a 
we  would  like  to  recognize  Warden  Risley  who  gav 
The  Flaming  Rainbow  Band  did  an  outstanding  job 
fair  and  did  everyone  who  was  associated  with  th 
would  like  to  thank  Bill  Satterfield  and  the  res 
the  Warden's  Forum  for  making  money  available  fo 
escorts  and  meals.  We  had  two  excellent  men  tra 
Cooney  and  John  Huckstep,  who  displayed  a  highly 
and  sensitivity  to  the  situation.  And  a  special 
Western  Montana  Fair  Board  who  accepted  the  band 
without  hesitation  and  who  remained  supportive  o 
time  they  performed  at  the  Fair. 


reciation  to  several 
to  the  Western  Montana 
real ity.   First  of  all, 
e  the  official  approval 
in  performing  at  the 
em  proud.  Also,  we 
t  of  the  members  of 
r  us  to  pay  for  the 
vel  with  us,  Frank 
professional  attitude 
big  thanks  to  the 
following  an  audition 
f  our  group  the  entire 


CONGRATULATIONS,-  FLAMING  RAINBOW  BAND!! 
PROUD  OF  YOU! 


A  JOB  WELL-DONE  AND  WE  ARE 


Cheryl  Odden,  RMT 

Music  Therapist/Recreation  Specialist  III 


The  Siberian  Express 

P.  0.  Box  7 

Deer  Lodge,  Montana  59722 


TO: 


State  library 
Helena,  Mt. 


